
WRITE A LETTER TO MINISTRY OF MANPOWER SINGAPORE

Dear Ministry of Manpower, As a true blue Singaporean, I would like to suggest to the MOM and the Government of
Singapore to take.

We find it very hard to square such an assertion with the existence of a doctored document. Secondly, we have
seen other cases where MOM carried out investigations. The petty politics of defamation suits and
bankruptcies belong to a bygone era. Nevertheless, the Ministry of Manpower will continue to monitor the
situation, and will further calibrate foreign manpower access if necessary, in future. Statutory benefits do not
apply There is, however, no single conclusive test to distinguish a contract of employment from a contract for
services. They do not adequately address concerns and root out the real causes of this Singaporean
unemployment problems. As my first feedback was made available online, I think it is only fair and right to
have your reply made available online too. If the DP-holder happens to be holding a Letter of Consent this will
be automatically cancelled. We urge them to play a more constructive role in helping workers and to listen to
all sides of the story, rather than to publish inaccurate and one-sided accounts. Hence, companies that have
been operating for at least three years and their accounts reflect positive revenue; will have an advantage over
startups. Fourthly, our own article gave MOM a lead which they do not seem to have followed up.
Alternatively, you can post the relevant passes within seven days from the date of cancellation. This is not the
case from the hundreds of workers that have approached the migrant worker NGOs for assistance. If you have
any overdue taxes, you may be prevented from leaving Singapore by a stop order certificate. More questions?
Investigations are not easy; they take time. Overall, I think the interview is pretty easy if you can present your
thoughts in a calm and coherent manner. How to cancel Work Pass? We did not find any. The opening
paragraph references a defamation suit that the minister is threatening Vincent Wijeysingha of the Singapore
Democratic Party with, over a previous Facebook post by the latter. I am disappointed that your Ministry
chooses to pressurise NGOs and that you would personally sue a politician for speaking up publicly for
workers, rather than engaging your dissenters in the spirit of democratic debate. Where prosecutions happen, it
is often widely publicised through the mainstream media. Here is a quick checklist you can refer to. By B the
agents? Some of the factors to be considered in identifying a contract of employment include: Control Who
decides on the recruitment and dismissal of employees? As narrated in our original article, Shablur walked off
the job on his first day after asking what his real salary would be and not getting a satisfactory reply from the
boss. The interviewers were very nice and friendly. In addition, companies will be incentivised to optimise
productivity, instead of relying on the employment of cheap foreign labour. Hence, while there are no explicit
quotas for other classes of work passes, it would be prudent for employers be mindful of how many local
employers they have on their payroll. Key terms of engagement template for self-employed persons
Self-employed persons SEPs can use the KETs template for SEPs to request your service-buyers to provide
key terms of engagement. I didn't get the job as they didn't feel it was a good fit based on my previous
experiences and what I am looking to get out of the job , but they did offer to forward my resume to one of
their partners who would likely suit my interests better. After the interview it took them about weeks to get
back to me about the status of my application. Even though your Ministry says that it has no jurisdiction over
employment agency fees paid by workers in their home countries, it often ignores the fact that a substantial
amount of this money is remitted to Singaporean recruiters and employers. Before making an appeal, consult
Rikvin to gather all the relevant documentation to substantiate your case. We find this silence mystifying.
Similarly, if you wish to resign from your existing job and start your own business in Singapore , you must
apply for the relevant work pass.


